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ARTICLE 1: . RECOGNITION
Section 1.
The District hereby recognizes the New Paltz Central School Secretarial Association as the
exclusive bargaining agent for a unit including all regularly employed full-time and part-time clerical
personnel, including all typists, account clerk typists, account clerks, attendance clerks and senior
typists;but excluding the Secretary to the Superintendent, Secretary to the Deputy Superintendent
for PPS, Secretary to the Assistant Superintendent for Business, Payroll Coordinator, Clerk to the
Board of Education and allother employees.
ARTICLE 2: DEFlNmONS
Section 1.
Regularly employed full-time employees are defined as those employees who work at least
ten (10) months a year, and thirty-five (35) hours or more per week.
Section 2.
Ten month employees shallwork 200 days per year, commencing two (2) weeks before and
ending two (2) weeks after the close of school at the end of the school year.
Section 3.
Regularly employed part-time employees are defined as those employees who wqrk at least
ten (10) months a year and more than twenty (20) hours per week.
Section 4.
It is understood that throughout the agreement, the term "employee" only includes regularly
employed full-time employees unless otherwise specifically indicated.
Section 5.
Regular part-time employees are hourly paid employees and are not entitled to any fringe
benefits or paid leave time or paid time off, but may pay the entire cost for participating in the
District's health insurance program.
Section 6.
Association members shall receive all benefits, including personal leave, sick leave, vacation,
longevity, etc., retroactively to their original start date.
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Section 7.
The two hundred five (205) day work year employee shall work two hundred five (205) days
per year at seven and one-half (7 lh) hours per day, plus a forty-five (45) minute period for lunch and
a fifteen (15) minute break. The employee shall receive fourteen (14) paid holidays, but no' paid
vacation. The employee shall also receive two (2) personal days per year in accordance with Article
10,twelve (12) sick days per year to accumulate to one hundred eighty (180) days, bereavement leave
in accordance with Article 8 and family sick leave in accordance with Article 11.
Section 8.
The attendance clerks have a 236 day work year in which they work 220 days per year at 6.5
hours per day, plus a forty-five (45) minute period for lunch and a fifteen (15) minute break.
Attendance clerks have the right to work Summer hours, where applicable. These employees shall
receive 16 paid holidays, but no paid vacation and are eligible for all other fringe benefits specified
in the Contract. It is understood that the two attendance clerks who were formerly in another unit
and who were involuntarily placed in this unit will receive benefits based on their original start date
with the District.
ARTICLE 3: ASSOCIATION RIGHTS
Section 1.
The Association will provide the District with the name of their Association President. The
Association President shall handle all membership concerns.
Section 2.
The District will annually supply the Association with an activity report (new hires, retirees,
dismissals, leaves of absence or unpaid leave).
Section 3.
The district will provide a bulletin board in each of the four (4) school buildings for the
posting of official Association notices or bulletins. Such material must deal with the proper and
legitimate business of the Association. The material must be signed or the source of such material
must be identifiable. The District shall not be responsible for the contents of such material.
-2-
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ARTICLE 4: EMPLOYMENT POSITIONS
Section 1.
An announcement of allvacancies and newly created positions, legal notices, e.g. civil service
tests, board meetings, etc. will be posted expeditiously on the appropriate bulletin boards at least five
(5) working days in advance of the closing date for filling the position.
ARTICLE 5: VACATION
Section 1.
Twelve (12) month erp.ployeeswill be entitled to vacation with pay. The vacation schedule
for twelve (12) month employees shall be:
two (2) weeks after one (1) year of service
three (3) weeks after five (5) years of service
four (4) weeks after ten (10) years of service.
Notwithstanding the above, newly hired employees shall accrue one (1) vacation day per
month up to ten (10), which shall be used prior to the anniversary date of hire.
Section 2.
All 12-month employees shall be entitled to the following additional days:
after one (1) year of service, two (2) additional days during the Christmas or Spring
recess;
after five (5) years of service, three (3) additional days during the Christmas or Spring
recess;
after ten (10) years of service, four (4) additional days during the Christmas or Spring
recess.
Section 3.
The above vacation days shall be exclusive of holidays with pay that may fall within the
vacation periods granted.
Section 4.
Vacation time will be accrued at the rate of one (1) day per month (to a maximum often [10]
days per year) or one and a half (1 ~) days per month (to a maximum of fifteen [15] days per year),
or two (2) days per month (to a maximum of twenty [20] days per year) depending on the employee's
entitlement per Section 1 above.
-3-
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Section 5.
Vacation time may not be carned over ITomyear to year. In special circumstances, it may
be carried over with the written permission of the employee's immediate supervisor and the written
permission of the Superintendent of Schools.
ARTICLE 6: JURY DUTY LEAVE
Section 1.
Any employee summoned to perform jury duty shall be granted a temporary leave of absence
with full pay. This temporary leave of absence will not be charged to any form of leave contractually
granted.
Section 2.
It is understood that whenever possible an employee shall delay or schedule jury duty so as
to minimize conflict with regular school activities.
Section 3.
Any employee on jury duty shall, upon receipt of the summons, notify their immediate
supervIsor.
Section 4.
The employee shall present to the District a certificate ITomthe clerk of the court stating the
date jury duty began and the date jury duty ended.
Section 5.
The employee shall reimburse the District the per diem fee received and shall retain any
mileage allowance received.
Section 6.
Any employee who feels that jury duty will interfere with professional commitments to the
District may request a letter of excuse ITomthe Superintendent to be sent to the clerk of the court.
Section 7.
Any employee excused ITomjury duty before noon on any day of jury service is expected to
report for work the remainder of the scheduled day.
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ARTICLE 7: SICK LEAVE
Section 1.
Employees will be granted sick leave on the basis offifteen (15) days per year for twelve (12)
month employees and two hundred thirty six (236) day employees, twelve (12) days per year for two
hundred five (205) day per year employees; and one day per month for ten (10) month employees
being accrued at the rate of 1.25 days per month for twelve (12) month employees and 1.a days per
month for all other employees. Sick leave days may be accumulated up to one hundred eighty (180)
days in total. Effective July 1, 2001, all new employees will be granted ten (10) sick days per year,
being accrued at the rate of one per month.
Section 2.
The District reserves the right to request a written statement supported by a doctor's
certificate after three (3) days of successive absence or at any time if there is suspected employee
abuse. A nominal fee, not to exceed the doctor's office visit less any amount reimbursed through
insurance, shall be paid by the District to defray the cost of this certificate.
Section 3.
Any employee shall be able to transfer sick leave up to a maximum of two (2) days to any
other unit member who has used up all accumulated sick leave. The employee shall notify the District
within three (3) days following termination of accumulated sick leave if a donation is forthcoming.
A form will be provided by the District for the donation of leave.
Section 4.
All accumulated sick leave will be recorded.
Section 5.
Employees who retire from the District, and who, at the time of their retirement, are eligible
to retire and draw retirement benefits under the regulations of the New York State Employee's
Retirement System or the Social Security System, shall be paid $25.00 per day for each day of
unused, accumulated sick leave, up to the maximum accumulation set forth in Section 1, above.
Section 6.
Workers' Compensation - Advancesalaryreimbursementpaymentsshallbe received by the
District whereupon sick leave days shall be reinstated to the employee's credit on a pro-rata basis
utilizing the value the per diem reimbursement bears when measuring against the employee's per diem
p~. .
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ARTICLE 8: BEREAVEMENT LEAVE
Section 1.
In the event of a death in the employee's family, an employee may take up to five (5) days
bereavement leave, exclusive of weekends and holidays, with pay. Immediate family is defined as
the employee's spouse, child, mother, father, brother, sister, mother-in-law, father-in-law and
grandparents.
Additional time may be granted at the discretion of the Superintendent of Schools.
Section 2.
In the event of a death of an aunt, uncle, niece, nephew, brother-in-law, sister-in-law,
grandchild or significant other residing in the employee's household, said employee may take up to
three (3) days bereavement leave with pay.
ARTICLE 9: EMERGENCY LEAVE
Section 1.
Emergency leave may be granted at the discretion of the employee's immediate supervisor and
the Superintendent of Schools. Emergency is defined as an unexpected event of a severe nature
which occurs during the employee's normal work day and which is of short duration. Emergency
leave is with pay subject to the approval of the Superintendent of Schools.
ARTICLE 10: PERSONAL LEAVE
Section 1.
Employees may be granted up to two (2) personal leave days a year with pay at the discretion
of the Superintendent of Schools.
Section 2.
Request for personal days must be received at least two (2) days, when possible, prior to the
date requested and must state the reason for the request. .
Section 3.
Personal leave shall be used only for business that cannot be done outside of the regular work
day, or work week, such as: .
..... -6-
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a.
b.
c.
Legal Needs;
Family Needs~
Personal Needs.
Section 4.
Personal days not used will be credited to accumulated sick leave.
ARTICLE 11: FAMILY LEAVE
Section 1.
In the event of severe illness in an employee's family, said employee will be granted a family
leave of up to five (5) days, exclusive of weekends and holidays, with pay if he/she has unused sick
leave days. If the employee has no accumulated sick days, family leave will be granted at the
discretion of the Superintendent.
If additional family leave days are requested, they may be granted without pay by the
Superintendent of Schools.
For purposes offamily illness, family shall be defined as: parents, spouse, children, siblings,
mother-in-law, father-in-law, grandparents and other persons residing in the employee's household.
ARTICLE 12: LEA VE OF ABSENCE
Section 1.
An employee may be granted a leave of absence, without pay, not to exceed one (1) year, with
the approval of the Superintendent of Schools and the Board of Education. Except in emergencies,
such leave requests must be submitted, in writing, to the Superintendent at least six (6) weeks prior
to the desired leave date, setting forth both leave commencement and termination dates, and notice
of intention to return from leave must be submitted to the Superintendent at least thirty (30) days
before the leave termination date or else the employee shall be deemed to have voluntarily quit ITom
his/her position and there shall be no requirement for the Employer to conduct a hearing regarding
such matter. An employee who fails to return to work on the leave return date shall be deemed to
have voluntarily quit from his/her position and there shall be no requirement for the Employer to
conduct a hearing regarding such matter.
Section 2.
A leave of absence will not be used in the computation of an employee's length of service.
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Section 3.
The School District will return the employee to a position within the job title held previously
to taking the leave of absence if the job title is still in existence. If the position within tbe.jo1;>title is
unavailable due to a reduction in staff, the employee returning from a leave of absence will be allowed
to replace the least senior employee within the same job title if the employee has a greater seniority
than the employee being replaced.
Section 4.
A twelve (12) month employee on an unpaid leave of absence for over six (6) months during
the employer's fiscal year shall not be eligible for the negotiated increase for the following year. A
ten (10) month employee on an unpaid leave of absence for over five (5) months during the
employer's fiscal year shall not be eligible for the negotiated increase for the following year.
ARTICLE 13: HEALTH INSURANCE
Section 1.
The District may participate in the Dutchess Health Insurance Cooperative Alternative Plan
or an equivalent plan with employees contributing 5% towards the cost of individual coverage and
15% towards the cost of family coverage.
Section 2.
To retain coverage while on a non-salaried leave, the employee must assume all costs and pay
for the coverage. .
Section 3 -Health Insurance Buy-Out.
On or before May 1st, unit members who desire to receive the annual health insurance buy-out
for the next school year shall inform the Business Administrator by filling out and filing a copy of the
District's Health Insurance Buy-Out Form. Once filed, it shall be presumed filed for all subsequent
years, unless the Business Administrator is otherwise notified in writing.
Newly hired unit members or those who decide to opt to out afte~May 1st shall receive the
benefit on a pro-rated basis effective with the second month following the month in which the Health
Insurance Buy-Out Form is filed with the Business Administrator. Thereafter, such form shall be
deemed filed on an annual basis by May 1st, unless the Business Administrator is otherwise notified
in writing.
In return for opting-out, the unit members shall receive twelve (12) monthly installment
payments of $85.00 per month.
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To be entitled to the payment referenced above, the unit member must produce proof of
health insurance coverage from another source at the time of application for opting-out. Re-entry
shall be governed by the rules of the health insurance planes) provided for in this Agreement.
New hires may opt-out and receive this benefit on a prorated basis, where applicable, at the
time of hire , provided that proof of other health insurance is furnished to the Business Administrator.
ARTICLE 14: DENTAL PLAN
Section 1.
Effective July I, 2001, the District shall annually appropriate an amount equal to $850.00 per
year per unit member to participate in the NPUT Welfare Trust Fund. Effective July 1, 2002, the
District shall annually appropriate an amount equal to $900.00 per year per unit member to participate
in the NPUT Welfare Trust Fund. Effective July I, 2003, the District shall annually appropriate an
amount equal to $925.00 per year per unit member to participate in the NPUT Welfare Trust Fund.
Effective July 1,2004, the District shall annually appropriate an amount equal to $925.00 per year
per unit member to participate in the NPUT Welfare Trust Fund. In the event that the Fund ceases
to exist or if the Association decides that it does not want to belong to the Fund, the District and the
Association shall mutually agree to a dental and/or disability plan based upon the current
appropriation.
Section 2.
If the plan is changed during the year, it is understood that any contribution already made by
the District to the preceding plan shall be credited against the yearly contribution.
ARTICLE 15: HOURS OF EMPLOYMENT
Section 1.
Effective on or about February 1, 2002, the normal work week will be 37.5 hours per week,
7 Y2hours per day, plus a 45 minute lunch and a 15 minute break.
Section 2.
Overtime hours between 37.5 hours and 40 hours in a given work week will be compensated
at the employee's regular hourly rate of pay.
-9-
". .
Section 3.
The members of this unit will be entitled to "Summer hours." Summer hours are defined as
days when the teachers and students are not required to be in school for holidays and/or breaks. The
Summer hours entitle unit members to work until an hour earlier than the normal time that their work
day ends.
Section 1.
ARTICLE 16: SNOW DAYS
Snow days are defined as days when school is canceled due to inclement weather and neither
the teachers nor the students are in school. Effective on or about February 1, 2002, the employees
in the unit are not required to report to work on a snow day. In the event of a delay in the opening
of school due to inclement weather, unit members are allowed extra time in order to arrive safely to
work. If school is dismissed early due to inclement weather, the employee may be allowed to leave
early as long as the immediate supervisor approves.
Section 2.
All employees of the bargaining unit are entitled to unused snow days as designated in the
agreement between the New Paltz Central School District and NPUT.
Section 1.
ARTICLE 17: HOLIDAYS
Regularly employed full-time employees are guaranteed sixteen (16) holidays offwith pay
each contract year. .
Section 2.
The following days will comprise the sixteen (16) holidays:
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
New Year's Day
Good Friday
Memorial Day
-10-
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Independence Day
Martin Luther King Day
Six (6) District designated holidays
Section 3,
Full-time, ten (10) month employees are guaranteed twelve (12) holidays off with pay each
contract year.
Section 4.
The following will comprise the twelve (12) holidays:
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
New Year's Day
Good Friday
Memorial Day
Martin Luther King Day
Three (3) District designated holidays
Section 5.
If any of the listed holidays fallon a Saturday or Sunday, the "holiday" will be observed on
another day designated by the District.
Section 6.
The District designated holidays will be established per the school calendar and the needs of
the District by June 30th of each year, and the Association will be advised as to the designation of
those days.
Section 7.
In the event that unit employees are required to work on one of the holidays specified in
Section 2 or 4 above, they will be given another day off in its place to be agreed upon between the
individual employee and the employee's Supervisor. The employee may choose to be paid instead of
receiving compensatory time.
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ARTICLE 18: RELIGIOUS LEAVE
Section 1.
Days taken off for religious observance will not be charged against sick or persona1leave,
provided notice is given to the Building Principal and provided that the tenets of the employee's
religion prohibit the employee ITom working on such day. This provision shall be limited to a
maximum of three (3) days per year.' . .
ARTICLE 19: ATTENDANCE
Section 1.
All employees with perfect attendance for the fiscal year, July 1st through June 30th, shall
receive three hundred ($300.00) dollars bonus payable on or before December 20th. Persons with
only one (1) days absence during this period shall receive a two hundred ($200.00) dollar bonus
payable on or before December 20th. The first year will be pro-rated. Personal days shall not be
counted against perfect attendance.
ARTICLE 20: TERMINATION OF SERVICE
Section 1.
Should an employee's service be terminated for any reason, the school district will pay the
employee for hislher unused vacation days on a pro-rated basis.
Section 2.
An employee who resigns must give the District at least four (4) weeks notice ofhislher intent
to resign prior to the effective resignation date in order to be eligible to receive his/her vacation days
in accordance with Section 1 above.
Section 3.
Employees will receive four (4) weeks notice in the event of a lay-off. This provision does
not apply to lay-off for disciplinary reasons.
Section 4.
In the event of a lay-off: employees will be laid off by order of inverse seniority, in the
affected job title(s).
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ARTICLE 21: TRA VEL
Section 1.
When an employee's car is used for transportation purposes in connection with work and at
the request of the Superintendent or immediate. supervisor, compensation will be at the rate
authorized by the Board at its reorganizational meeting.
ARTICLE 22: TUITION AID PLAN
Section 1.
The district shall pay for the full cost of sending unit members to job-related training programs
which are required by the Employer. Bargaining unit members shall be reimbursed for 100% of the
tuition costs for college course work, up to the per credit rate of S.U.N.Y. New Paltz, upon
producing satisfactory evidence of course completion with a grade of "B" or better. Tuition
reimbursement shall be limited to six (6) credits per semester. To be entitled to this benefit, the
course work to be taken must be approved in advance by the Superintendent of Schools.
ARTICLE 23: . CONFERENCES
Section 1.
Two (2) members may attend the Annual State Meeting of the Secretarial Organization.
Section 2.
Permission to attend any secretarial meeting during normal work hours shall be procured
through the normal conference request procedures and with the approval of the Superintendent, as
well as the employee's supervisor.
Section 3.
The District will pay the registration fee for up to two (2) members to attend such conference.
Section 4.
All conference requests will receive equal consideration ITom allocated monies. If such
monies are available, the District will help to defray other costs involved in attending such conference
if the attendance and expenditures have been approved.
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ARTICLE 24: REPRESENTATION AT DISCIPLINARY
HEARINGSIMEETINGS
Section 1.
Employees will have the right to have an Association representative at a meeting which could
lead to meetings of a disciplinary or dismissal nature.
Section 2.
Where the District imposes or intends to impose discipline, it shall advise the employee of
his/her right to have an Association representative, as witness or as an advisor, during such meetings.
Section 3.
The employee and/or the Association may request, and receive a copy of any recordings of
a disciplinary meeting or charges made against the employee.
Section 4.
Upon request and with reasonable notice, an employee shall have an opportunity to review
and examine his/her personnel file. The District has the right to have such review and examination
take place in the presence of a designated official. The District shall honor the request of an
employee for one (1) copy, at the standard fee, of pertinent documents from his/her file. If any
materialis placed in one's personnelfile,a copy of such materialmust be sent to the employeewho
may then file written responses of reasonable length to be attached and retained with the material in
question in his/her personnel file. Such a response must be received in the District Office within thirty
(30) calendar days of receipt of the material. .
ARTICLE 25: GRIEVANCE PROCEDURE
Section 1.
PART A - DEFINITIONS:
EMPLOYER: New Paltz Central School District
EMPLOYEE/GRIEVANT: Any unit employee as defined in Article 1.
GRIEVANCE: Defined as any violation, misinterpretation, or an inequitable
application of a specific provision of this Agreement, excluding all matters otherwise reviewable by
law by either a court or an administrative agency.
-14-
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TllvIE LIl\1ITS: No grievance may be brought more than thirty (30) calendar
days after the occurrence of the act or condition upon which it is based or after the grievant knew or
should have known of said act or condition. Any grievance brought after more than the specified
number of days shall be deemed to be waived, barred and outside of the grievance procedure. The
failure to initiate a grievance within this time limit, or the failure to process a grievance to the next
step of the grievance procedure within the time limits set forth, shall constitute a waiver of such
grievance, and the grievance shall not be processed through the grievance procedure thereafter.
GRIEVANCE FORMAT:
following:
All grievances at each stage of this procedure, must state the
the specified contract clause alleged to have been violated.
the name or names of the aggrieved employees.
a statement outlining when the District allegedly violated the collective
bargaining agreement, inwhat manner, and what management employees were
involved.
the remedy or redress sought.
Grievances shall be processed on forms mutually agreed to.
GENERAL:
The exclusive remedy for disagreements which arise under this contract concerning
its application or interpretation shall be the grievance procedure set forth below.
Time limits may only be extended by mutual written agreement of the parties.
If the District fails to respond within the contractual time limits to the Association or
its representatives, or if the Association receives no response from the District, then it may pursue
the grievance to the next step in the grievance procedure.
PART B - STAGES
STAGE 1: The Association must present the grievances in writing to the immediate
Supervisor within thirty (30) calendar days after the occurrence of the act or condition upon which
the grievance is based, or within thirty (30) calendar days after the grievant knew, Of should have
known, of the act or condition upon which the grievance is based for possible resolution. The
Supervisor shall meet with the appropriate Association representative within seven (7) calendar days
of submission of the grievance and render a written decision within seven (7) calendar days thereafter.
STAGE 2: Within fourteen (14) calendar days of the disposition of the grievance at
STAGE 1, the Association representative may appeal the decision in writing, to the Business Official,
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who will hold a hearing within fourteen (14) calendar days after receipt of the grievance. The
Superintendent may be the spokesperson at such a hearing. The administration will respond, in
writing, to the Association within fourteen (14) calendar days after the hearing.
STAGE 3: If the Association is dissatisfied, with the response at Stage 2, it may submit
the grievance to the Board of Education within fourteen (14) calendar days following receipt of the
decision at STAGE 2. This shall be accomplished by sending the grievance and the District's response
to the Clerk of the Board with copies to the Superintendent of Schools. The Board shall hold a
hearing within twenty-one (21) calendar days after receipt of the grievance and a written decision
shall be rendered within fourteen (14) calendar days of the hearing.
STAGE 4:
Association (AAA).
The Association shall file the demand with the American Arbitration
All demands for arbitration and all arbitrations shall be processed pursuant to the Voluntary
Labor Arbitration Rules of the American Arbitration Association.
The arbitrator shall be without power or authority to make any decision which requires the
commission of any act prohibited by law or which is violative of the terms of this Agreement. The
arbitrator shall have no power to alter, add to, or detract ITomthe provisions of this Agreement.
The cost of the services of the arbitrator will be divided equally between the District and the
Association.
The decision of the arbitrator shall be final and binding on the parties.
ARTICLE 26: SALARY AND WAGES
Section 1.
All salaries, including minimum starting salaries will be increased by 4.5% in 200 1-2002 ~4.5 %
in 2002-2003; 4.5% in 2003-2004; and 4.5% in 2004-2005.
Section 2.
Any Association member who transfers to or IToma twelve month, ten month or two hundred
five (205) day position shall not receive a decrease in their hourly rate. It is further agreed that any
employee in the bargaining unit member whose position is increased ITom ten months to twelve
months shall receive a twenty (20%) percent increase in annual salary due to the increased work year.
It is also agreed that the twelve month starting salary shall reflect an equal hourly rate to the ten
month starting salary in all circumstances.
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Years Completed. 2001-2002 2002-2003 2003-2004 2004-2005
5-9 $600 $800 $1,000 $1,000
10-15 $800 $1,000 $1,200 $1,300
16-20 $1,000 $1,200 $1,400 $1,600
21+ $1,300 $1,500 $1,700 $1,900
Such longevity payments shall be noncumulative.
. t
Section 3.
In 2001-2002, the longevity payments will be paid in a lump sum. Effective July 1, 2002,
employees completing the following years of service shall receive the following payments to be spread
throughout the year: .
ARTICLE 27: RETIREE BENEFITS
Section 1.
The District may participate in the Dutchess Health Insurance Cooperative Alternative Plan
or an equivalent plan with retirees contributing 5% towards the cost of individual coverage and 15%
towards the cost of family coverage.
ARTICLE 28: LEGISLATIVE AUTHORITY
Section 1.
IT IS AGREED BY AND BETWEEN THE PARTIES TRA T ANY PROVISION OF TIllS
AGREENlENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS Il\tIPLENIENTATION
BY Al\.1ENDNlENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE 29: NEGOTIATIONS
Section 1.
The parties agree that allnegotiable items have been discussed during the negotiations leading
up to this Agreement and that negotiations will not be reopened on any item whether contained in this
Agreement or not, during the life of this Agreement unless both parties mutually agree.
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ARTICLE 30: GENERAL CONTRACT PROVISIO"NSI
CONFORMITY TO LAW
Section 1.
In the event that any provision of this Agreement is found to be contrary to law, then such
provision shall be deemed valid and binding only to the extent permitted by law, and all other
provisions shall continue in full force and effect.
ARTICLE 31: DURA TION OF AGREEMENT
Section 1.
This agreement shall be effective as of July 1, 2001 and shall continue in effect until and
through June 30, 2005. This contract shall officially terminate on July 1, 2005.
ON BEHALF OF THE NEW PALTZ SECRETARIAL ASSOCIATION:
BY: ~Sn U-¥~
President
New Paltz Secretarial Association
Dated: 4.Qc10:J,
BY:_C~ru '"t) A~g J \-1. -1Lu.-*t1m.
Vice-President
New Paltz Secretarial Association
Dated:~
Superintendent of Schools
New Paltz Central School
Dated: b)~LBY:
BY: Ln
President, Board of Educa n
New Paltz Central School District
Dated: !o - t - () 2.
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